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Corporate Partners…



Career Advisory Philosophy @ TAPMI

• Career Advisory and Placement Support is a voluntary service provided by TAPMI to

its students and not a statutory academic activity embedded in the PGDM programs.

• TAPMI is not committed to 100% Placements as we are not a Placement Agency. We

are a B-School which believes in creating Careers through Excellent Management

Education.

• TAPMI’s unbroken 100% Placement Record for 30 years is a result of it’s unflinching

focus on Quality Experiential Learning rather than 100% Placement AT-ANY-COST.



Roles and Responsibilities

TAPMI’s Responsibility

• Facilitating Training of Students so 

as to equip them for job 

interviews.

• Providing ample Job 

Opportunities to TAPMI students.

Student’s Responsibility

• Work Hard to equip himself with the 

appropriate attitude and skills as 

expected by the industry.

• Grab the job opportunities and 

convert them into offers by clearing 

the job interviews. 



Career Support 

Initiatives • APTIS (British Council LAB in term I)

• Leadership Assessment and Development Center 

(throughout year I)

• Continuous In-House Development Program (in term 

IV) 

• Career Advisory Services (CAS support till you are 

placed)



• Communication is the most important skill demanded by the industry.

• Language Evaluation Test in term I. Evaluates Listening, Speaking and Writing 

Skills

• Student’s facing difficulties trained in the year I to overcome the problems.

APTIS (British Council Supported Language LAB



LADC @ TAPMI…

• Dedicated centre  & Evidence based approach

• Assessing & Developing Transformation 

Leadership

• Enables students to understand their strengths 

& weakness

• Faculty mentors guide students in adapting a 

self-development plan



• Provide a platform for the students to improvise their soft skills.

• Provide a first-hand simulation to the GD process that happens during a 

placement process.

• Conduct Mock-interviews

• Address the weak areas in the students prior to the beginning of the placement 

season.

Continuous In-House Development Program



• Preparation is unquestionably the key to get good jobs. Aimed at achieving the 

same.

• Students divided into small groups. 

• Each group is assigned to one CAS faculty.

• Organize mock interviews and GD. 

• Facility for student’s to share their concerns.

• Stress Counselling during the Placement Period. 

Career Advisory Services



• Minimum CGPA of 5.2 up till the preceding term out of 10.

• Minimum CGPA of 5.2 in Viva-voce out of 10 over the three terms.

• Satisfactory knowledge of Current Affairs.

Eligibility for Career Support



• Companies rarely shortlist students with CGPA less than 5.5 or 6. Hence students 

need to work from term I to ensure good CGPA.

• You need to clear the interviews to get placed and Viva-voce is a preparation for 

the same.

• You will never clear any GD if you do not have satisfactory knowledge and 

Current Affairs.

Why Eligibility?



Thank-you

In case of any queries on the same please contact the Chairman-

Admissions at +91 820 270 1436


