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                                         ISHA meaning ‘direction’ in Sanskrit, is the Annual HR Conclave of TAPMI.         

The idea of holding the first ever HR Conclave of TAPMI took shape in 2009 thus leading to the genesis of 

“DISHA”. The HR Forum of TAPMI, annually organizes a two-day mega conclave,  focused on the critical 

corporate function of Human Resources. Every conclave has a unique theme highlighting the focal 

point of the discussion. One of the very few annual HR conclaves hosted by any top B-school in India, 

DISHA has become an avenue where industry experience meets academic rigor and creates a whole 

new learning experience. Senior corporate dignitaries from India’s top notch companies grace the    

event at the scenic campus of the institute and discuss, debate and reflect on various aspects of        

Human Resource Management and enlighten the students with their rich knowledge and experience. 



 

2012 

 “ HR : Driving Organizational Excellence ”  

 2010 
 “ human resource management– recession and beyond ”  

 “ organization of the future ”  
 201 1 

 “ leveraging  technology for effective hrm ”  

 2013 
 “ recreating the human  element In organizations ”  

2009 
Timeline 



isha 

TAPMI witnessed the 5th edition of its annual HR Conclave “Disha”, held  from 

31 st  of August  to 1st September 2013.  

The two day mega conclave focused on the critical corporate function of   

Human Resource Management. With this year’s theme focusing on 

“Recreating the human element in organizations” a lot of emphasis was laid 

on identifying the various ways by which human element can be reinvented in 

organizations. Mr Raj Narayan, Senior Vice President, Human Resource of Titan 

Industries  graced the occasion as the chief guest and inaugurated Disha 

2013.  







Dr R.C natarajan 

Director            
TAPMI 

“ DECLARING      

OPEN….”  



Mr. Raj Narayan, 

Senior Vice President, Human Resource 

Titan Industries Ltd.  

Chief Guest, Disha 2013 

“

”



“ 

 



O nimia 

r  ecreating the human  element in the organization 

O F F I C I A L    H R  P A N E L    D I S C U S S I O N   E V E N T  



PANEL 1 

PANEL 2 



MR SIDHARTH TULI 

HEAD HR,  

L&T HYDRO CARBON 

MODERATOR OF PANEL DISCUSSION –1 

“ 



1 

MR BIJENDER VATS 

ASSOCIATE   DIRECTOR-HR  

MSD, INDIA 

PANELIST 

 

“  



DR. (COL) P. S JAMES 

AREA CHAIR-HR, 

TAPMI 

PANELIST 

” 
&

  



measured

valued ”“ 

Mr. Raj Narayan, 

Senior Vice President, HR 

Titan Industries Ltd.  

Panelist 



Mr. Marulasidda MC 

Director HR,  

Scania Automotive India  

Panelist 

“  



Mr. Pramod  Fernandes 

Vice President– Group HR 

Manipal Technologies 

Guest Speaker 

” 



P A N E L    D I S C U S S I O N  2   

  

DR. ( COL )  P. S  JAMES 

AREA CHAIR-HR, 

TAPMI 

MODERATOR 



Mr naresh kumar pinnsetti               
Director ( People & culture )              
Vestas wind technology india         
Panelist 

“  



MR MICHEAL FERNANDES              
DELIVERY HEAD (INDIA),                              
PRACTICE LEADER                    
(TALENT MANAGEMENT)                  
DIRECTOR (MIDDLE EAST & AFRICA) 
PEOPLE BUSINESS                             
PANELIST 

“  



“  

Mr rohit kapoor                    
Director - human resourcE-
Dassault systemes                
Panelist 



Ms dola mukherjee                         
head -human  resources                                       
syngene international 
Panelist 

“  



Ms  pallavi gupte                          
head -human  resources                                       

dun & bradstreet           
Panelist 

”  







 



allmark of great education  is the ability to understand  

YOUR OPPONENT’S VIEW
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T he world is often unkind to new talent, new 

creations. The bitter truth we must face is that 

we thrive on negative criticism, but in the grand 

scheme of things, the average piece of thought 

or idea is more meaningful than our criticism designating it. It is 

these humble origins of great talent that will  be the champions 

of change tomorrow. 

“  

” “ 
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